NOTIFICATION AND RELEASE
‘i’ SCHERZER EARCHES WITHIN THE UNIED
REPORT nss uanacement STATES)
e

| acknowledge that (the “Employer”) has advised me
that the Employer intends to use a consumer andi@stigative consumer report as part of my appbcafor
employment and my continued evaluation during therge of my employment with the Employer shoulétdme
employed. My consent for the procurement and ussuch a report is required. | understand that thresemer
report will contain information from public recordsehich may include, but not be limited to, Soc&écurity
number and other information bearing on my creditthiness, credit standing, or credit capacity, agnatehicle
operation history, education history, employmemstdry, and criminal history to the extent permittgdlaw. An
investigative consumer report can contain infororafrom public records as stated above, in addiiomterviews
with employers, neighbors, friends, and associfdesknowledge concerning my character, general tamn,
personal characteristics or mode of living.

| understand that persons preparing a report megsacthird-party data or otherwise use vendorsilocantractors
to obtain or verify information in the report and/ ipersonal information may be given to these peydorenable
them to provide information needed to prepare ¢perrt.

| voluntarily and knowingly authorize any party agency contacted to give records they may haveeroimgy my
Social Security number, credit worthiness, credénding, credit capacity, motor vehicle operatioistdry,

employment history and performance, education histeriminal history, or other information to thextent
permitted by law. | VOLUNTARILY, KNOWINGLY AND UNCONDITIONALLY RELEASE ANY NAMED OR

UNNAMED INFORMANT FROM ANY AND ALL LIABILITY RESULT ING FROM THE FURNISHING OF
THIS INFORMATION.

If any information collected in the course of thwéstigation comes from a source within the Eurapeaion,
Switzerland or any other countries adopting theogaan Union data protection principles, | spediffjcaonsent to
the inclusion of that information as a part of theestigation and agree that the information is\gegathered for a
legitimate purpose. | agree to sign and deliver @her documents that may be necessary or desimaldrder to
gather information from sources outside the Uni¢ates. | understand that my personal data willeoused for
any purpose other than the preparation of the tepoany supplemental or follow-on reports and fielyy elect to
exercise my option to prevent use of the data fieerocommercial or non-commercial uses.

The report and any supplemental or follow-on repuiill be prepared by: Scherzer International Ceoaipon, 6351
Owensmouth Ave., Suite 213 Woodland Hills, CA 913B%one: 800 383-4336; Fax: 818 227-6299 or by such
other persons or organizations as Employer magtsele

| understand that any consumer report or investigatonsumer report prepared will be used stridty
employment purposes as defined in the Fair CredpdrRing Act, as a report to be used for the pwpok
evaluation for employment, promotion, reassignnogretention as an employee. | further understaatdany offer
of employment, promotion or reassignment will bendibonal upon the receipt of satisfactory inforioat as
required and that to be considered for employnpatnotion, or reassignment | must authorize thewm®ment of
the report and any supplemental or follow-on regport

| HEREBY RELEASE EMPLOYER AND ITS PARTNERS, OFFICBR DIRECTORS, EMPLOYEES AND
AGENTS FROM ANY AND ALL LIABILITY IN CONNECTION WITH THE REQUEST FOR AND
PROCUREMENT OF REPORTS OR OF OTHER INFORMATION IOBNECTION WITH SUCH REPORTS.

This Release and Authorization, in original or cdpym, shall be valid for this and any future refgoor updates
that may be requested. A photographic or faxed amfpthis Release and Authorization shall be asdvas the
original.

| acknowledge that | have received a copy of “A #ary of Your Rights under the Fair Credit Reportia.”

CA, MN, OK applicants or employeesonly: [ ] Check this box to receive a copy of any repbtained pursuant
to this release.

New York applicants or employees only: 1) acknowledge that | have received a copy of AetizB-A of New
York’s Correction Law.

CORPORATE: 6351 Owensmouth Avenue, Suite 213 » Woodland Hills, California 91367-2209
t 818.227.2770 f 818.227.2750 « 866.SC-FACTS « www.scherzer.com

EASTERN: 28 West 44th Street, Suite 2001 ¢ New York City, NY 10036-6600 t 212.382.1644
1of 2



NOTIFICATION AND RELEASE
‘i’ SCHERZER EARCHES WITHIN THE UNIED
REPORT nss uanacement STATES)
e

Thefollowing must be filled out completely and signed by all applicantsto be consider ed (please print):

Last Name st Neme M.1.
Home Address City State Zip
Social SecurityNo._ - - Date of Birth:

Driver’s License No. State

Have you used or are you using any other namesaiglsecurity numbers? If yes, please provid®elibw:

Do you have a “Security Freeze” on your TransUrtcedit report? No__ Y&N No.

Signed: Dated:

California Employers

Effective January 1, 2012, Assembly Bill 22 prohibits employers or prospective employers, with the exception of
certain financial institutions, from obtaining consumer credit reports for employment purposes, and requires a
written notice informing the subject of the specific (employment purpose) reason for obtaining the report.

CA employer, pleaseindicate if the position consists of the following:

A managerial position exempt under the exeeuéixemption of Wage Order 4, section 1(A)(1), foé t
California Industrial Welfare Commission (8 Cal.deoRegs. 11040).

__ A position in which you would be either a mairsignatory on the bank or credit card accounthef
employer, authorized to transfer money on behathefemployer, or authorized to enter into finahc@ntracts on
behalf of the employer.

_____Aposition involving regular access to caghling ten thousand dollars ($10,000) or more efdmployer, a
customer, or client, during the workday.

_____ A position involving regular access to alltieé following types of information of any one parsdank or
credit card account information, social securityntier, and date of birth (for any purpose other tthenroutine
solicitation and processing of credit card appi@at in a retail establishment).

A position involving access to confidentialmoprietary information. Confidential informatiancludes a
formula, pattern, compilation, program, device, moek technique, process or trade secret that (fjveke
independent economic value, actual or potentimmfrnot being generally known to, and not being itgad
ascertainable by proper means by, other personsmeyoobtain economic value from the disclosure s& of the
information, and (ii) is the subject of an effdmat is reasonable under the circumstances to naisgarecy of the
information.

A position for which the information containedhe report is required by law to be disclosedlmtained.
_____None of the above.

Connecticut, Hawaii, Illinois, Maryland, Oregon and Washington Employers

Smilar to CA AB22, legidation in the above states restricts the use of credit reports in employment decisions.

CT,IL, HI, MD, OR and WA employers, please specify the reason a credit report will be obtained.

Credit information is substantially related to this position because:

Revised January 27, 2012
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